
p

www.nannynursenetwork.com

Nanny Nurse Network is scheduled to begin placing 
nanny nurses with families this Spring. The company is 
currently recruiting certified nurse assistants, medical 
assistants, licensed practical nurses, registered nurses 
and other nursing professionals to join their team. 

Parents’ lives screech to a halt when they have a sick kid. Even 
a low-grade fever or the common cold can side-line kids from 

school and daycare, leaving working parents off the job.

A new resource, debuting in St. Louis this spring, allows parents 
to get to work even if they have a sick child. Nanny Nurse 
Network, the brainchild of Valley Park mom Connie Jenkins, 
matches medically trained and screened care givers, she calls 
“NannyNurses,” with families.

“I’ve started this business because I need it. I see the need in front 
of my face all the time,” Jenkins said. A music teacher in St. Louis 
Public Schools, Jenkins is also mom to 7-year-old Nicholas. “When 
I get a phone call from Nicholas’s school, sometimes it’s positive, 
sometimes it’s the school nurse saying, ‘Your child is sick; you 
need to come pick him up.’”

When she’s home with Nicholas, work stacks up, and 
Jenkins, just like most moms and dads, has to make 
tough decisions or find creative ways to meet her 
work commitments.

“Nobody likes when our kids are sick,” she said. 
“And meanwhile you need to be at work because 
your performance is on the line. In today’s economy 
nobody can afford to lose their jobs.” 

Employers especially are concerned about lost 
revenue due to employees taking time off to care for 
sick children. In her research, Jenkins found that 
unscheduled absences, mostly due to parents being 
gone for childcare emergencies, cost employers 
between $650–$1,000 per employee per year, 
according to the National Institute of Business 
Management.

The Nanny Nurse Network is designed to create peace of mind for 
working parents by placing capable dependable caregivers in their 
home, Jenkins said.

When a child is sick, parents throughout the metro area can log 
on to www.nannynursenetwork.com and request a nanny nurse for 
their child.  All available nanny nurses are immediately contacted 
and once a nanny nurse accepts the placement, the nanny nurse 
will call the family to confirm the details.

All nanny nurses must meet Jenkins’ strict criteria. Parents can 
expect that nanny nurses will have childcare experience, medical 
training, and a clear background check. She’s working with 
a licensed practical nurse and a registered nurse to establish 
standards and ensure quality sick-child care.

“We have very high standards of what we 
expect for them in the 
home,” Jenkins said. 
“Everything is documented 
for the families.”

For example, all nanny 
nurses will thoroughly 
review the child’s symptoms, 
medications and doctor’s 
instruction with the 
parents. The nanny nurse 
will maintain a wellness log 
and regularly document 
the child’s temperature, 
changes of symptoms and 
other significant events 
throughout the day. She also 
makes scheduled phone calls 
to the parents, at the parent’s 
direction, to keep them aware 
of the child’s condition.

“Parents take the best care 
of their sick child, but our 
nanny nurses are the next 
best thing,” Jenkins said. n
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